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ARTI CLE 1
PREAVBLE

This agreenent entered into by the Salem County Board of Chosen
Freehol ders, herein, referred to as the "Enployer”, and the
Policemen’s Benevolent Association Local #400 (PBA 400; the
maj ority bargaining unit or the Union), hereinafter referred to as
the "Representative", have as its purpose the pronotion of
har noni ous rel ati ons between the Enpl oyer and the Representative
and the enpl oyees in the bargaining unit: the establishnment of an
equi t abl e and am cabl e procedure for the resolution of grievances;
and the establishnment of rates of pay, hours of work, and other
conditions of enploynment described herein. The use of the word
“he" throughout this contract applies to both male and fenale
enpl oyees and is being used as a matter of conveni ence.

ARTI CLE 2
RECOGNI T1 ON

A. The Enpl oyer recogni zes t he Policemen’s Benevolent
Associ ation 400 as the sole and exclusive bargaining agent
for the purpose of establishing salaries, wages, hours and
ot her conditions of enpl oynent described herein for all full-
ti me, permanent and provisional County Correction Oficers of
Salem County. Excluding County Correction Sergeants,
Li eutenants, Captains, managerial executives, supervisory
personnel , confidenti al enpl oyees, craft enpl oyees,
pr of essi onal enpl oyees, and any other enployees represented
by any other coll ective bargaining units currently recogni zed
by the Board of Chosen Freehol ders.

B. For the purposes of this agreenment the term Union shall be

synonynous wth the President or their designee. The
President shall have the right to speak on behal f of the Union
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A

in all matters and/or his or her designee pursuant to New
Jersey Law.

C. The parties to this contract agree that they shall not

enter into any agreenent or contract or negotiations
wi th any one individual or group of individuals regarding the
terms and conditions of this agreenent. The parties further
agree that any such extra contractual agreenent(s) shall be
null and voi d.

D. The Union shall be all owed to conduct normal busi ness neetings

on County property, provided that space is available and is
kept clean and free from danage. Requests are to be made and
approved at | east one week in advance of the proposed date.

E. The Enployer wll use its best effort to secure office space

in the correctional facility for the use of the PBA 400. The
PBA 400 shall pay all costs associated with furnishing this
office. The PBA 400 shall be able to have a |ocked file
cabinet in a space designated by the Warden if office space
is not avail abl e.

ARTI CLE 3
PAYROLL DEDUCTI ON OF PBA 400 DUES

The Enployer agrees to deduct nonthly nenbership dues
payable to the PBA 400, fromthe pay of those enpl oyees who
individually request in witing that such deductions be
made. The anmount to be deducted shall be certified to the
Enpl oyer by the Treasurer of the PBA 400, together with a
list of the names of all enployees for whom the deductions
are to be nmade and where the deposit shall be made. As a
matter of cost savings the list of nanes may be sent to the
Union's enail, interoffice email, or interoffice mail to the
President. The deposit of the dues shall be sent via wre
transfer to the bank account chosen by the PBA 400. The PBA
400 shall provide bank and account infornation needed to
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conpl ete such a transfer. In the event that a wire transfer
cannot be conpleted then the County Treasurer O fice shal
notify the Union and a check shall be sent.

Upon receiving the witten voluntary authorization and
assi gnnent of an enpl oyee covered by this agreenent (in the
form agreed upon between the Enployer and the bargaining
agent and consistent with applicable law), the Enpl oyer
agrees to deduct from every two weeks pay, nenbership dues
in such anpbunts as shall be fixed pursuant to the by-Ilaws
and constitution of the bargaining agent during the full
term of this agreenent and any extensions or renewals
t hereof . Except that no deduction shall be nade for the third
pay period in any nonth. The enployer shall pronptly remt
nmont hly any and all anmounts so deducted with a |ist of such
deductions to the Secretary-Treasurer of the bargaining
agent .

If during the life of this agreenent, there shall be any
change in the rate of nenbership dues, the bargai ni ng agent
shall furnish to the Enployer witten notice, thirty (30)
days prior to the effective date of such change.

Any witten designation to term nate the deduction of PBA
400 dues and the filing of such notice of wthdrawal shall
be effective to all deductions on the first pay period next
succeeding the date on which the notice or withdrawal is
filed.

The bargai ning agent will provide the necessary check-off
aut hori zation fornms and deliver the signed formto the County
Treasurer or his/her designee. The bargai ning agent shal
i ndemmi fy, defend and save harm ess the Enployer and the
County against any and all clains, denmands, suits or other
forms of liability which shall arise out of or by reason of
action taken by the Enployer in reliance upon salary
deduction authorization cards submtted by the bargaining
agent to the Enpl oyer.

The Personnel O fice or the Cerk of the Board's Ofice
wll notify the Treasurer of the bargaining unit wthin
thirty (30) days of hire of all enployees, their address,
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birth date, classification, rate of pay and renpvals from
t he Enpl oyer's payroll.

G Representation Fee

1.

3.

I f any enpl oyee subject to this Collective Bargaining
Agr eenent does not becone a nenber of the PBA 400, said
enpl oyee will be required to pay a Representation Fee
to the PBA 400. The purpose of this fee will be to
of fset the enployee's per capita cost of services
rendered by the PBA 400 as majority representative.

Amount of Fee

a. The representation fee to be paid by non-nenbers
w |l be determ ned each year by the PBA 400 in
accordance with the applicable |Iaw and shall not
exceed eighty-five percent (85% of the anount paid
by nmenbers.

Deducti on and Transm ssi on of Fee

a. The PBA 400 will notify the County, in witing, of
any enpl oyees who are non-nenbers of the PBA 400 al ong
wth the representation fee to be paid by non-nenbers.

The County w il deduct from the salaries of such
enpl oyees, in accordance with paragraph b. bel ow, the
full amount of representation fee and pronptly

transmt the anpunt so deducted to the PBA 400

b. The County w |l deduct the representation fee in
equal installnents, as nearly as possible, from the
paycheck paid to such enpl oyee of the aforesaid |ist.
The deductions will begin wth the first paycheck
pai d:

i. Ten (10) days after receipt of the aforesaid

list by the County; or

ii. Thirty (30) days after the enployee begins
hi s/ her enploynent in a bargaining unit position,
unl ess the enployee previously served in a
bargaining unit position, in which deductions
wll begin with the first paycheck paid ten (10)
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days after the resunption of the enployee's
enpl oynment in a bargaining unit posi tion,
whi chever is |ater.

4. Except as otherwise provided in this Article, the
mechani cs for the deduction of representation fees and
the transm ssion of such fees to the PBA 400 will, as

nearly as possible, be the sane as those used for the
deduction and transni ssion of regular nmenbership dues
to the PBA 400

5. The PBA 400 wll notify the County, in witing, of any
changes in the |list provided for in paragraph 3. Above,
and/ or the anount of representation fee and such changes
wll be reflected in any deduction nmade nore than ten
(10) days after the County receives said notice.

H I ndemification and save harnl ess provi sion

1. The PBA 400 agrees to indemify and hold the County
harm ess against any liability which may ari se by reason
of any action taken by the County in conplying with the
provisions of this Article provided that:

a. The County gives the PBA 400 tinely notice, in
witing, of any claim demand, suit or other form of
liability inregardtowhichit will seek to inplenent
t hi s paragraph;

b. It is expressly understood that paragraph la. WII
not apply to any claim denmand, suit or other form
of liability which may arise as a result of any type
of willful m sconduct by the County.
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ARTI CLE 4
MANAGEMVENT RI GHTS

The Enpl oyer hereby retains and reserves unto itself,
without limtations, all power, rights, authority, duties and
responsi bilities conferred upon and vested in it prior to the
signing of this agreenent by the |laws and the Constitution of
the State of New Jersey and of the United States. Including,
but without limting the generality of the foregoing, the
followi ng rights:

1. Al managenent functions and responsibilities, which the
Enpl oyer has not expressly nodified or restricted by a
speci al provision of this agreenent.

2. The right to establish and adm ni ster policies and
procedures related to personnel matters, departnental
activities, enployee training, departnmental and work unit,
operational functions, performance of services and
mai nt enance of the facilities and equi pment of the

Enpl oyer .

3. To reprimand, suspend, discharge or otherw se discipline
enpl oyees for just cause;

4. To hire, pronote, transfer, assign, reassign, |ayoff and
recall enployees to work in accordance with New Jersey
Civil Service guidelines;

5. To determ ne the nunber of enployees and the duties to
be perforned, as defined in the Correction Oficers
Manual of Duti es;

6. To maintain the efficiency of enployees in the
performance of their duties as defined in the Correction
Oficers' Minual of Duties;

7. To determne staffing patterns and areas worked, to
control and regul ate the use of facilities, supplies or
equi pnment nmaterials and ot her property of the Enployer,

8. To determ ne the nunber, |ocation and operation of
di vi sions, departnents, units, and all other work groups
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of the Enpl oyer, the assignnment of work, the
qualifications required, the performance standards and the
si ze and conposition of the work force;

9. To nmke or change Enpl oyer rules, regulations, policies,
and resolutions consistent with the specific terns and
provi sions of this agreenent.

10. And otherwise to generally nanage the affairs of
the Enployer, attain and maintain full operating
efficiency and productivity and to direct the work force.

B. The exercise of the foregoing powers, rights, authority,
duties and responsibilities of the Enployer, shall only be
limted by the | anguage of this clause; and it is agreed that
t hese enunerations of managenent rights shall not be deened
to exclude other rights not enunerated.

C. In recognition of the rulings of the Courts of New Jersey,
the parties recogni zed that the exercise of managerial rights
is aresponsibility of the Enployer on behalf of the
t axpayers that the Enpl oyer cannot bargain away or elimnate
any of its managerial rights.

ARTI CLE 5
EMPLOYEE RI GHTS

A.  Proposed new rules, regulations, policies or nodifications
to existing rules, regulations, or policies, affecting ternmns,
conditions of enploynent, or safety shall be furnished to
presi dent or designee via e-mail (wherever practicable) for
review and conment with the Union prior to formal adoption
and i nplementation by the County (If the change is due to an

energent situation this provision shall be rel axed). The
Union nust respond within 10 business days of receipt.
During that review period the policy will not be in effect.

The union w || acknow edge recei pt and revi ew of new pol i ci es,
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rules, regulations and procedures. After the 10 day review
period the policy may be inpl enented.

The Union shall be able to use in house Correctional Facility
E-mail and interdepartnental mail to notify menbers of
nmeetings, postings, send out nass nessages, and to contact
uni on nenbers.

The County will provide the Association with the Notification
of Allegations Form sent to the enployee; copies of the
charges and specifications when issued; notification of when
enpl oyee interviews and hearing shall take place, except as
provi ded by Attorney General Guidelines concerning internal
affairs investigations; and the final disposition of the
charges as set forth in the Menorandum of Agreenent reached
at PERC dated August 1, 2012.

The Attorney GCeneral guidelines for internal affairs
investigation shall be applied and followed by the Salem
County Sheriff’s Departnent.

The County agrees to keep all nedical files and requests for
medi cal accomodati ons or | eaves confidential. Any |leak or
comuni cati ons observed by union nenbership concerning any
privil eged medi cal i nformation wil | be i medi atel y
investigated by the County. Information shall only be
di sclosed on a need to know basis pursuant to The Health
| nsurance Portability and Accountability Act (H PAA).

The County agrees to keep all internal affairs nmatter and
enpl oyee discipline as confidential as possible, subject to
State and Federal | aw.

For the purposes of discovery and in connection with the
defense of disciplinary charges or unfair practice charges,
the Union shall have reasonable access to canera recorded
information, reports, tine |logs, statenments, and all other
evidence related to a claimin conpliance with the State and
Federal Law.
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H. Enpl oyee Breaks- As operationally feasible unless unforeseen
circunstances dictate ot herw se

1

1.

For Enpl oyees working sixteen (16) hour shifts, they
shall receive 135 mnutes in break tinme during a shift at
the tine relief is provided.

For Enpl oyees wor ki ng twel ve (12) hour shifts, they shal
receive 90 mnutes in break tinme during a shift at the
tinme relief is provided.

For Enpl oyees working ten (10) hour shifts, they shall
receive 75 mnutes in break time during the shift at the
tinme relief is provided.

For Enpl oyees working eight (8) hour shifts, they shal
receive 60 mnutes in break tinme during a shift at the
tinme relief is provided.

For Enpl oyees working six (6) hour shifts, they shall
receive 30 mnutes in break tinme during a shift at the
tinme relief is provided.

For Enpl oyees working four (4) hour shifts, they shall
receive 15 mnutes in break tinme during a shift at the
tinme relief is provided.

Sever ance

Should the County decide to exercise its manageri al

prerogative in such a fashion that the Salem County
Department of Corrections should be abolished, nerged,
absorbed wi thin another agency, or ceases to operate, the
foll owi ng shall apply:

a.

Enmpl oyees will receive severance equal to six nonths
base salary for every year of service. Said paynent shal
be made to enpl oyees on | ast day of service.

Enmpl oyees shall be nmaintained on the County Health
| nsurance for the same duration as the severance pay,

The County will fully cooperate to facilitate naking
the severance paynent pensionable wunder applicable
pensi on | aw or prograns.
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d. Enpl oyees shall have their tinme calculated by the
earlier of their date of civil service certification as
a county correctional officer, or date of hire with Sal em
County.

J. Enpl oyees will have the right to Union Representation if a
supervi sor believes that a performance counseling di scussion
(On-The-Spot  Correction) may evolve into a potentia
m sconduct case that requires the initiation of an interna
i nvestigation.

KL The parties agree that the Sheriff will nmake avail able an
eating facility, a changing facility, details of interna
security tactical deploynent plans, access to weapons, and
security instruments maintained in the Correctional Facility
arsenal and tactical training for Correction Oficers. Use
of the facilities will be permtted to enployees of the
Sheriff's Departnent of the County of Sal emwho are authorized
to use these facilities by the Sheriff, his/her designee, and
the Warden or superior officers.

L. The Sheriff shall nake avail able | ockers for the use of its
menbers in this bargaining unit. Lockers will be utilized for
officer’s personal belongings and a secure place to store
personal and duty weapons other than the arsenal.

M The parties agree that officers are not subject to any
residency clause requiring themto reside in Salem County.

ARTI CLE 6
NON- DI SCRI M NATI ON

A The parties agree that there wll be no discrimnation or
favoritism for any protected class including gender, age,
nationality, race, religion, marital status, national origin
citizenship status, mlitary status, physical handi cap, nental

1 Former article 36
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handi cap, sexual orientation, Union nenbership or activity, or
famly relationship (in accordance with the definition of
"imediate famly" in Section the Bereavenent policy), in
pronotion, transfer, or any other conditions and privil eges of
enpl oynent .

The County and Uni on agree that the working environnment shal
be characterized by nutual respect for the comon dignity to

which all individuals are entitled. It is agreed that verbal
and/ or physical harassnment of or by an enpl oyee i s i nappropriate
and will not be tolerated. Harassment wll be grounds for

di sciplinary action up to and including termnation.

ARTI CLE 7
WWORK CONTI NUI TY CLAUSE

It is recognized that the need for continued and uni nterrupted
operation of the Enployer's departnments and functions are of
paranount inportance to the citizens of the community and that
there should be no interference with such operations.

The bargaining agent and the enployees covered by this
agreenent covenant and agree that during the term of this
agreenent neither the bargai ning agent nor any nenbers of the
bargai ni ng agent, nor any nenber of the bargaining unit, nor
any person acting in its behalf wll cause, authorize, or
support, nor will any of its menbers take part in any strike
(i.e. the concerted failure to report for duty or wllful
absence of any enployee from his/her position or stoppage of
wor k or abstinence in whole or in part, fromthe full, faithful
and proper performance of the enployee's duties of enploynent)
wor k st oppages, slowdown, wal k-out or other job action agai nst
t he Enpl oyer. The bargai ni ng agent agrees that any such action
will constitute a material breach of this agreenent on the part
of the bargaining agent, its nenbers and nenbers of the
bar gai ni ng unit.

The bargaining agent agrees that it will do everything inits
power to actively discourage any strike, work stoppage, slow
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down or other activity aforenentioned including but not limted
to, publicly disavow ng such action and directing all such
menbers who participate in such activities to cease and desi st
from such activities imediately and to return to work, along
with such other steps as mnmay be necessary under the
ci rcunstances, and to bring about conpliance with its order.
The bargai ni ng agent agrees that it will undertake any necessary
action at its own expense to term nate any of the above activity
on the part of its nenbers of the bargaining unit.

D. Any activity enunerated above on the part of a bargaining
agent nmenber or a nmenber of this bargaining unit wll be
deened as appropriate grounds for the term nation of enpl oynent
by the Enpl oyer.

ARTI CLE 8
SEVERABI LI TY CLAUSE

If any part, clause, portion or article of this agreenent
subsequently deenmed by a court of conpetent jurisdiction to be
illegal, such clause, portion or article nmay be deleted and the
remai nder of the agreenent not so affected shall continue in full
force and effect absent the affected clause. In the event that any
provision of this agreenent is deened illegal the parties shal
meet and renegotiate the said provision within the confines of the
| aw as soon as possi bl e.
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ARTI CLE 9
PRODUCTI VI TY 2

A. The parties agree that during the termof this agreenent the
bar gai ni ng agent and nenbers of the bargaining unit wll
cooperate wth the Enployer in productivity prograns
initiated by the Enployer. The Enployer has the right to
devel op productivity prograns and to i npl ement those prograns
during the termof this agreenent. Any enpl oyee who refuses
to cooperate with productivity or refuses to assist in the
i npl ementation of productivity prograns shall be subject to
any disciplinary procedures deened appropriate by the
Enpl oyer. The bargai ni ng agent shall be i nfornmed of the agency
sponsoring such prograns and shall be provided with copies of
such progranms prior to their inplenentation.

B. All enpl oyees covered by this agreenent will be expected to
perform all duties as assigned by their supervisors. This
shall include, but not be limted to the specific functions

and duties enunerated in their individual job descriptions
and any ot her such functions which may be assigned fromtine
to time by their supervisors or through enpl oyee work rul es,
personnel regulations or the Correctional Facility's Post
O ders.

C. The Enployer reserves the right to conduct performance
eval uations of all personnel covered by this agreenent.
Performance evaluations will be conducted by each nenber's
i mredi at e supervi sor whose evaluation will be consistent with
the applicable policy and procedures manual. Enpl oyees wl|
receive paper copies of all evaluations and performance
reviews. A copy of the policy and procedures manual will be
made avail able for inspection by all enployees.

2This article is a conbination of the Former Article 9 and 10 and
12
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D. A Maxi mum of 60 hours of Scheduled Time Of (Adm n, Vacation,
and Conpensatory3 Tine) may be scheduled per shift from
Cct ober through April. A Mxinmm of 72 hours of Schedul ed
Time off my be scheduled from My through Septenber.
Schedul ed tinme off excludes any other types of |eave. (i.e.
Military, FMLA, disability, sick, etc.)

E. Nothing in the provision shall prevent the Wrden from

increasing the allowable scheduled tine off as he seens
appropri at e.

ARTI CLE 10
BASE WAGES*

A. The parties agree that all personnel covered by this agreenent
who were enpl oyed on the signature date of this agreenent shal
have their salary paid consistent wth the salary gui de bel ow
Al  Enployees shall then receive the salary adjustnent
enunerated in the salary guide under section D bel ow.

1. In the event that the current 2% arbitration cap and
levy cap is lifted before the expiration of this
agreenent; both parties agree that step raises shall
continue wuntil a successor agreenent is finalized.

(Dynam ¢ Status Quo case Dependent)

2. In the event that the current 2% arbitrati on cap and
levy capis still in effect, both parties agree to freeze
step raises until a successor agreenent is in place.

B. Fair Labor Standards Act (F. L. S. A It is acknow edged t hat
the County is required to conply with the provisions of the F.
L. S. A as they relate to enployees covered by this agreenent.
Adj ustnents to wages are governed by the Treasury Departnent's
"Policy & Procedures for Wage Adjustnments” which calls for
errors in base wages of $50.00 or nore to be nade in a tinmely

3 Subject to 36 hours” notice, compensatory time can create
overtime per Article 13
‘Former article 21
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manner/reasonabl e period of time (wthin 24 hours of the initia
i ssued check). Al other adjustnents will be processed in the
next pay period. Managenent reserves the exclusive right to
amend and nodify this policy and procedure as business needs
dictated and will advise the union of any change thirty (30)
days in advance.

C. The parties agree that paydays for enpl oyees covered by this
contract shall be every other Thursday, as previously schedul ed.
Al'l new and existing enpl oyees shall be paid by direct deposit.

1. The enpl oyee nust conpl ete an authorization formwth the
Treasurer's Ofice and submt a voided check or deposit slip
fromtheir banking institution.

D. Salary Guide

Sal ary CGuide 2017-2020

2017 | Wwmber [New |7/1/18 |Mmber [7/1/19 |Nmber [7/1/20 | Number
Current Step Current Current Current
Oficers Oficers Oficers Oficers
Recruit | $14.65 |5 1 $14.65 |- $14.65 | - $14.65 |-
Step 1 |$15.04 |25 2 $15.34 |5 $15.34 | - $15.34 |-
Step 2 |$16.02 |11 3 $16. 48 | 25 $16.48 |5 $16.48 | -
Step 3 |$16.46 |1 4 $18.09 |12 $18.09 |25 $18.09 |5
Step 4 | $17.28 |7 S $19.92 |7 $19.92 |12 $19.92 |25
Step 5 |$18.35 |6 6 $21.98 |6 $21.98 |7 $21.98 |12
Step 6 | $21.63 |4 7 $24.27 |4 $24.27 |6 $24.27 |7
Step 7 |$23.80 |8 8 $26.56 |8 $26.56 |4 $26.56 |6
Step 8 |$28.08 |13 9 $28.84 |- $28.84 |8 $28.84 |4
Step 9 |$34.58 |66 10 $31.14 |13 $31.14 | - $31.14 |8
11 $32.96 |- $32.96 |13 $32.96 |-
12 $35.26 | 66 $35.61 | 66 $36.68 |79
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ARTI CLE 11
SH FTS®

A. All corrections officers shall be scheduled to work (84)
ei ghty-four hours within a 14 day peri od.

B. Each enpl oyees schedul e shall be regular and consi stent from
pay period to pay period.

C. The 14 day pay period starts and ends on Thursday at 1900
hrs.

D. Oficers shall work an adm nistrative Mnday through Friday
week or traditional 7 day per week schedul e.

E. Oficers shall not have their shifts changed wi thout 7 days~
noti ce unl ess agreed upon by the individual officer.

1. Inthe event that an enployee is forced to change shifts,
t he enpl oyee shall be notified personally.

a Emails and voicemails shall not be considered
personal notification

2. The Correctional Facility shall have four (4) regular
12 hour shifts, broken into A Shift, B Shift, C Shift,
and D Shift. These shifts shall run from 0700-1900 and
1900 - 0700.

a The shifts shall be based on a nodified Pittman
schedule wth each enployee receiving 3 day
weekends every ot her week.

b. The schedule shall be two on- two off- three on-
two off- two on-three off.

c. On regular scheduled twelve hour days, officers
can be pulled for up to 6 hours to cover another
post only if individuals on their |long days are

5This article covers former article 25
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pulled first, unless extenuating circunstances
di ct at e ot herw se.

3. Adm nistrative Shift (Day workers)

a Oficers and Managenent shall agree on any nodified
schedule to get to up to 84 hours over a two week
pay peri od.

b. On regul ar schedul ed ei ght hour days, day workers
can be pulled for up to 4 hours to cover another
post only if individuals on their |ong days are
pulled first, wunless extenuating circunstances
di ctat e ot herw se.

c. An officer working a ten hour day shall be schedul ed
for 0700-1700 or 0900-1900 and can be pulled from
their post for that entire shift if needed.

d. An officer working a 12 hour day shall be schedul ed
for 0700-1900 or 0300-1500 and can be pulled from
their post for that entire shift if needed.

e. Managenent wll decide how the shifts wll be
di stributed anong the 14 day Monday through Friday
pay period at either one 12 hour day per pay period
or two 10 hour days per pay.

f. Oficers shall bid by seniority for which day and
start tinme for the day work shifts, unless the
duties of the position require a particular day to
time to be schedul ed.

g Oficers working the Adm nistrative Shift shall not
be held for mandatory overtine unless a bona fide
energency requires. Not hi ng shall prevent a day
wor ker from accepting voluntary overti ne.

h. Oficers on the admnistrative shift shall not be
required to work on weekends.
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i. Oficers on the Admnistrative schedule shal
receive holiday conpensation comensurate wth
their scheduled day. For exanple, if a holiday
falls on the scheduled 10 (ten) hour day, said
of ficer shall receive 10 hours pay credit.

F. Trai ni ng Schedul i ng

1. Oficers my have their schedules adjusted to
accomodate training. Said training shall be schedul ed
in advance (14 day mnimum. An officer may waive the
14 day m ni mum

2. Oficers shall elect what day(s) they shall take off in
exchange for the adjustnent of their schedule for
training in the sane pay period. If managenent sees it

necessary to deny the selected day, the officer will be
paid at the overtinme rate for training held on their
days off.
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ARTI CLE 12
OVERTI ME

A. GENERALLY

1. The work period for enpl oyees schedul ed shall, in accordance
with the "Fair Labor Act, Section 207 (K), and 29 CFR Part
553. 230, consist of a fourteen (14) day work period totaling
not nore than eighty six (86) hours. The Enpl oyer agrees to
conpensate all hours worked in excess of eight-four (84)
hours within the specified fourteen (14) day work period at
the specified overtine rate.

2. The 14 day pay period starts and ends on Thursday at 1900
hrs

3. No nenber of this bargaining unit is authorized at any tine
to permt overtime for any other nenber of this bargaining
unit. The supervisor authorizing overtime nust not be a
part of this bargaining unit. No enployee may earn any
overtime conpensation unless the overtinme conpensation is
specifically authorized prior to the tinme it is earned by
the enpl oyee's appropriate supervisor except in cases of
energency. Paynent for overtine worked shall not be
unr easonabl y deni ed.

4. Paid | eave, through use of any accunul ated tine, shall be
counted as tinme worked.

5. Hours worked on an official holiday shall be conpensated at
time and one-half if part of a regular shift.

6. Premum pay for overtinme hours worked wll be paid to
enpl oyees at double tinme the regul ar hourly rate as fol |l ows:

a. Any overtime hours worked on New Year’s Day,
| ndependence Day, Thanksgiving, and Chri stnmas.

7. To curb abuse of sick |eave regul ations, when an enpl oyee
is scheduled to work a holiday, and fails to report to work,
he/ she nmay be required by the departnment head to provide a
doctor's certificate, provided just cause is indicated. If
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a certificate i s requested and not provided, the individual
shall not be eligible for holiday pay and nay be subject to
di sci pli ne.

8. Sick leave on the scheduled shift immediately before or
after any overtinme shall not count as tinme worked for the
pur poses of counting towards overtine.

B. FORCED OVERTI ME

1. Due to the operational needs of the facility, it 1is
under st ood t hat Enmpl oyees nmay be required to work
overtinme past the ending tinme of their shift at tines to
maintain staffing levels. A list of officers shall be
mai nt ai ned for each shift to keep track of which officers
have been nost recently forced to work overtine. Oficers
shal | be placed at the bottomof the |ist each tinme they
are forced for a mnimumof 60 m nutes. For the purposes of
this list, a “force” is defined as any amount of time that
was not voluntarily worked past the normal ending tinme of
a shift which shall be paid at overtinme rates.

2. Oficers working forced overtinme shall be able to work the
full hour of overtine.

3. If an Oficer on forced overtinme elects to |eave, after
appropriate relief is provided, before the conpletion of 60
m nutes, said officer shall only be paid overtine for the
time worked and shall not be noved on the forced overtine
list.

ARTI CLE 13
COVPENSATORY TI ME

A In lieu of paid overtine, Enployees may earn conpensatory tine
at a rate of 1% hours per hour of overtinme worked. Enpl oyees
may al so accrue conpensatory tinme for any premum tinme worked
at a rate of 2 hours per hour of tinme worked.

B. Enpl oyee shall elect to receive conpensatory tine in |lieu of
paynment for overtinme worked. This el ection by the enpl oyee nust
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be made i1n advance of the employee’s respective overtime shift
or as soon as reasonably possible thereafter, but in any event,
the election nust be nmade before the corresponding payroll is
processed by managenent.

1.

2.

Conp tine nmay be accrued up to a maxi num of 180 hours.

Conmpensatory tine | eave may be taken in whole day, half day,
hourly or fifteen (15) mnute increnents.

Conpensatory tinme is to be earned at employee’s request.

When an enpl oyee utilizes conpensatory time and no overtine
is to be generated for coverage of his or her assigned post,
there shall be no m ninmum notice requirenent needed to take
time off from work

| f overtime must be hired to cover an employee’s shift who
seeks to use conpensatory tine, the enployee utilizing the
conpensatory tinme shall be required to provide his or her
supervisor with 36 (thirty-six) hours” notice of the request
to take tine off fromwork

Any unused conpensatory tine shall be paid out upon
separation or retirenent.
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ARTI CLE 14
HOL| DAYS

A. The follow ng holidays are recogni zed by the enployer and wl|l
be paid holidays for the enpl oyees enunerated bel ow unl ess they
are otherw se schedul ed at the discretion of the enployer:

1. New Year's Day

2. Martin Luther King Day (379 Monday in January)
President’s Day

Good Fri day

Menorial Day (4th Monday in May)

o 0 M~ W

| ndependence Day

7. Labor Day

8. Col unbus Day

9. General Election Day

10. Veteran’s Day

11. Thanksgi vi ng Day

12. Thanksgi ving Friday (Day after Thanksgi vi ng)
13. Christms Day

14. Such holidays as the enployer may |l egally deem
appropriate for all enployees

B. The hol i days desi gnated above which officially fall on a Sunday
shal | be cel ebrated on the foll owi ng Monday. Hol i days desi gnat ed
above which fall on a Saturday wll be celebrated on the
precedi ng Friday, except that in the case of enpl oyees who work
weekends, the holiday shall be observed on the actual day.

C. Wienever a holiday as enunerated above inthis article is decreed
to be a normal workday by the enployer, an Oficial of the
State, or the County Courts, the enpl oyee so schedul ed shall be
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granted a day off with pay at a |later date within the cal endar
year.

1. As all employees are considered “Essential Personnel” and
expected to report to work regardless of surrounding
conditions, when a State of Energency is declared in the
State of New Jersey for an issue that effects Sal em County,
enpl oyees shall be additionally conpensated one (1) hour
comp tinme for every hour worked for the duration of the
state of energency.

2. Al sworn law enforcenent officers for the Salem County
Correctional Facility are considered essential personnel so
they shall be conpensated one (1) hour conp tine for every
hour worked in the event of any Salem County weather
energency office closing or late start 7 days of the week.

D. A holiday shall be defined as a twenty-four (24) hour period

from1900 prior to the actual holiday to 1900 on the actual day
specified by the County as a holiday. Al hours worked between
t hese specified tinmes shall be considered as Holi day Hours. Any
wor k schedul e that is comenced prior to, or which extends past
t hese specific paraneters set forth herein, shall be considered
as regular hours, unless determned to be overtine or doubl e-
time hours as defined el sewhere in this agreenent.

If a Correction O ficer takes off work on a recogni zed hol i day,
he/ she nust work the scheduled day of work imredi ately before
and the scheduled day of work inmmediately after the holiday.
Failure to work the day before and the day after the holiday
will elimnate holiday pay for the enployee involved, except
where approval has been received from the Warden or his
desi gnee, not to work the day before or the day after a holiday.
Approved tinme shall include: Vacation, Admnistrative, Conp,
and Mlitary Tine. Sick |eave requests would not count as tine
wor ked for this provision.
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ARTI CLE 15
ADM NI STRATI VE Tl ME

New enployees shall be eligible for 8 (eight) hours of
adm ni strative | eave after each six (6) nonths of service. After
conpletion of one (1) year of service as a County enpl oyee, 36
(thirty six) hours of admnistrative |eave with pay per year
may be granted to each enpl oyee at hi s/ her request upon approval
by the Facility Admnistrator and/or their Designee. The
enpl oyee becones eligible for the above |eave benefit on the
January 1st after he/she has conpleted one (1) full year of
servi ce.

1. Admnistrative | eave nay be taken in whol e day, half day,
hourly, or fifteen (15) m nute increnents.

2. Adm ni strative time requests nmust be entered into the
Coss Systemthirty-six (36) hours prior notice, except in
energency situations, of such request nust be given to
the i mmedi ate supervisor. Adm nistrative time may be used
in the year which it is earned and it shal | not be
accumul ative or carried over into the next cal endar year.

3. If for any reason the Coss Systemis not working or no
| onger used witten requests will be utilized or any ot her
procedure the Warden deens fit.

ARTI CLE 16
S| CK LEAVE

Sick | eave is defined as the absence fromduty of an enpl oyee
who because of personal illness is unable to performthe usual
duties of his position; exposure to contagious di sease; a short
period of emergency attendance upon a nenber of the imredi ate
famly who is ill and requiring said presence of the enployee.

1. A member of the employee’s immediate family shall be
limted to husband or wife, son or daughter, nother or
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father, grandnother or grandfather, brother or sister,
custodi al supporter of, or foster fam |y nenber.

2. Sick tinme may be taken in whol e day, half day, hourly, or
fifteen (15) mnute increnents.

B. Full-tinme provisional and pernmanent New Jersey Civil Service
enpl oyees shall be entitled to the following sick |eave with

pay:

1. Enpl oyees shall earn eight (8) hours of sick | eave with pay
for each nonth of service fromthe date of appointnment up to
and i ncl udi ng Decenber 31 foll ow ng such date of appoi nt ment.
One hundred twenty (120) hours of sick |eave shall be
avai lable to each nenber at the beginning of each cal endar
year thereafter. However, if the enployee does not work the
full year, sanme shall be adjusted and a refund required. If
an enpl oyee required none or only a portion of the all owable
sick |l eave for any cal endar year, the ambunt of unused sick
| eave shall accunulate to his credit fromyear to year. The
enpl oyee shall be entitled to such accumul ated sick |eave
wth pay if and when it is needed by the enpl oyee.

C. If an enployee is absent for four (4) or nore consecutive
wor ki ng days, for any reason set forth in the above, or for any
ot her reason where sick leave is requested, the enployer my
require acceptable evidence for utilization of the |eave. The
nature of the illness my be stated on any doctor's certificate
unless it is confidential between the doctor and the patient
and falls under H PAA

D. The employer may require “proof of illness” of an employee on
sick | eave whenever such requirenent appears reasonable. Such
requi renent shall be consistent wth New Jersey Cvil Service
rul es and regul ati ons. Abuse of sick |eave shall be cause for
progressive disciplinary action.

1. Abuse of sick leave is defined as chronic or excessive
absenteeism or |ateness (CEAL) that occurs if enployees
take sick leave if they are not ill and incapacitated. CEAL
may occur where an enployee establishes a rationally
di scerni bl e pattern of exhausting authorized sick or famly
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| eave so that the body of work produced by the subject
enpl oyee is not conparable to his or her co-workers.

When it is known that sick leave will be required for nore
than ten (10) days, such | eave nust be requested by the enpl oyee
in witing to his/her imrediate supervisor. This request nust
be acconpani ed by a physician's signed statenent describing the
sick | eave and giving reasons for the sick | eave and anti ci pat ed
duration of the incapacity (unless the nature of the illness is
confidential between the doctor and the patient and falls under
HI PAA) .

Sick leave clainmed by reason of quarantine or exposure to
cont agi ous di sease may be approved on the certification of the
Local Departnent of Health, or upon reasonable proof as the
enpl oyer may require.

In accunulating sick |eave due, the total used continuous
unbroken service in classified New Jersey Civil Service
positions with the enployer shall be considered |ess any sick
| eave actually utilized.

An enpl oyee who does not expect to report for work because of
personal illness, or for reasons herein above defined as sick
| eave, shall notify his/her imrediate supervisor, by tel ephone
or by personal message, at least two (2) hours before the
schedul ed begi nning of his/her tour of duty.

1. If an enployee notifies his/her supervisor of the need
to use sick tinme less than two (2) hours before the start

of the shift, such |eave shall only be approved after the

enpl oyee supplies supporting docunentation.

Sick Leave Incentive - |Individual Attendance Bonus

The follow ng individual attendance bonus shall be based on
attendance fromJanuary 1st through Decenber 31st of each year
and shall be paid on or before January 31st by separate check.

1. Perfect attendance - 4% of base salary with a 12
si ck hour give back

2. One hour to 48 hours - 3% of base salary with a
12 sick hour give back.
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ARTI CLE 17
VACATI ON

Per manent and provisional enployees in this bargaining unit
shall be entitled to the follow ng annual vacations wth pay,
subj ect to approval by the Warden or his designee. Vacation tine
may be taken in whole day, half day, hourly, or fifteen (15)
m nute increnents.

1. For each full nonth fromdate of hire up to and i ncl udi ng the
| ast day of Decenber foll ow ng such date of hire — An enpl oyee
will earn Eight (8) hours per nonth of each nonth actually
wor ked.

2. Begi nning January 1st followi ng the enployee's initial hiring
date through sixty (60) consecutive calendar nonths — An
enpl oyee will earn N nety-Six (96) hours per year.

3. Beginning with the first day of the sixth calendar year to
the last day of the twelfth cal endar year — An enpl oyee wl|
earn One Hundred Twenty (120) hours per year.

4. Beginning with the first day of the thirteenth cal endar year
to the last day of the twentieth cal endar year — An enpl oyee
will earn One Hundred Sixty (160) hours per year.

5. Beginning with the first day of the twenty-first cal endar
year and for all years accunmul ated thereafter — An enpl oyee
will earn Two Hundred (200) hours per year.

a. Enpl oyees shall have their time calculated by the
earlier of their date of civil service certification as
a county correctional officer, or date of hire with Sal em
County.

Any enpl oyee who is laid off, discharged, retired or separated
from the County service for any reason prior to taking his
vacation shall be conpensated in cash for the unused vacation
earned at the tinme of separation. However, if an enployee
utilized his vacation prior to the tine it is earned, then the
enpl oyee w I | have the anount of vacation taken over the anount
earned deducted fromhis final conpensation check
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C. Wien in any cal endar year vacation time or any part thereof
is, not granted for reasons of business, such vacation period
shal | accunul ate and be granted during the next succeedi ng year
only.

D. Each enpl oyee shall be allowed a portion of the current
year's vacation tinme to be carried forward into the next
succeedi ng year as foll ows:

Years of Continuous Service Vacation Hours Eligible to Accumul ate Maxi mum
Accunul at ed Vacation Hours

2 but |less than 15 120 hours 120 hours
15 but less than 20 120 hours 180 hours
20 or nore 120 hours 240 hours
E. Al vacation requests will be submtted into the Coss System

and await approval by the Warden or his designee. |If for any
reason the Coss Systemis not working or no | onger used witten
requests will be utilized or any other procedure the Warden
deens fit.

F. Requests for vacation |l eaves of three (3) days or |ess nust be
submtted for approval a mnimm of thirty-six (36) hours in
advance of said | eave dates. Requests for vacation |eaves for
nore than three (3) days nust be submtted a m ninum of three
(3) days in advance of said | eave dates.

1. Requests for so-called "energency" |eaves shall only be
consi dered for approval upon verification of the energency

being provided to the Wirden or his designees. |If
verification of the energency is not provided, the enpl oyee
will not be paid for the day(s) they were absent and may be

subject to progressive disciplinary action wunder the
Di sci plinary Code.

a. Enpl oyees shall only be entitled to two (2) instances
of “emergency” leave per cal endar year.

b. Employees cannot use “emergency” leave without having
a mnimumof 12 hours of sick tinme in their renaining
bank.
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The enpl oyee agrees to notify their shift supervisor before
the start of the shift for any energency request, so that the
affected shift has adequate coverage.

ARTI CLE 18
SENI ORI TY

Seniority list will be devel oped and posted within thirty (30)
days of this Agreenent and shall be presuned to be accurate
unl ess a question is raised by an individual, or the Bargaining
Unit on behalf of an individual, within ten (10) cal endar days
of the posting.

Seniority for the purpose of bidding for shift changes and
specialist positions only, and is defined as foll ows:

1. Correction Oficers - date of enploynent with the Sal em
County Correctional Facility. Seniority shall be
cal cul ated in accordance with State and Federal Law.

Any enployee may exercise seniority to bid for vacancies on
shift changes and specialist positions provided that the
Enpl oyer's criteria for qualifications are net. The Enployer's
criteria for qualification may include the Enployee's entire
personnel record. The Enpl oyer will post any criteria. Seniority
wll be a consideration for selection. Al shift changes and
specialist positions will be posted for seven (7) days prior to
selection and sent to all officers via e-mail.

1. Oficers shall be given a mnimm notice of 7 days for a
shift change after the closing of an open position, unless a
shorter anount of tine is agreed upon by the enpl oyee.

2. For regular housing officer posts, the |lowest officer in
seniority shall be notified when the bidis posted if they may
be subject to a mandatory shift switch pending the outcone of
t he bi d.

3. For a six nonth period followng an officer being forced to
switch shifts, they shall not be forced to switch again. The
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next officer up in seniority shall assune that mandatory shift
change.

4. |If an enployee is unable to submt a report for an open
position due to vacations or other reasonable circunstances,
an email to adm nistration stating an interest in the position
shall suffice until the enployee is able to turn in a proper
report.

Seniority is defined as an enployee's total I|ength of
conti nuous, unbroken service wth the Enployer, beginning
with the date of pernmanent appointnent in the New Jersey G vi
Servi ce Conm ssion classification system

The Enpl oyer shall maintain an accurate, up to date seniority
roster showi ng each enployee's date of permanent appointnent,
classifications and pay rate, and shall furnish copies of the
sane to the representative upon request.

Unless New Jersey Cvil Service statutes or rul es
otherwise require, in cases of pronotion, denotion, the
setting of vacation schedul es, and the assignnment to
i nterdepartnmental postings within the facility a pernmanent New
Jersey Civil Service enployee with the greatest anount of
seniority in the work classification affected shall be given
preference, provided that any decision as to the enployee's
ability to performthe work shall renmain the exclusive province
of managenent and shall be exercised at the sole discretion of
t he Board of Chosen Freehol ders.

Service shall be considered broken if an enpl oyee:
1. Should resign his position.
2. Should retire.
3. Should suffer a validated dism ssal.

4. Shoul d request and receive a voluntary transfer out of
the bargaining unit or out of the Work Force of the
Boar d.
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D.

5. Shoul d be absent wi thout |eave for nore than five (5)
consecutive days.

6. Should be laid off for nore than nine (9) nonths

ARTI CLE 19
| NSURANCE COVERAGE — HEALTH BENEFI TS

Medi cal Benefits - The Enployer shall continue to provide
medi cal insurance for full tinme enployees.

1. Effective 1/1/2017, Enployees shall contribute towards
their healthcare premuns in accordance with Chapter 78
| aws. Contribution shall be on the Year 3 |evel.

2. Effective 1/1/2019, Enployees shall contribute towards
their healthcare prem uns in accordance with Chapter 78
| aws. Contribution shall be on the Year 2 |evel.

Carriers - The County Board of Chosen Freehol ders, at its sole
di scretion, retains the right to change and select a new health
benefits provider or to self-insure during the ternms of this
agreenent. Selection of carrier is a managerial prerogative not
subject to the terns of this collective bargai ning agreenent. A

change in carrier will not result in a reduction in insurance
benefits already applicable to personnel in this unit. The
County will notify the Union at | east 30 days in advance of any

such change in order to provide anple tine for the Union | eaders
to review the change bei ng inpl enent ed.

Prescription Plan - Effective on the signing of this contract,
t he Enpl oyer shall provide a pharmaceutical plan enabling full-
time permanent and provisional Enployees and their dependents
to purchase prescription drugs at retail pharmaci es upon paynent
of seven ($7.00) dollars for generic drugs and twenty-five
($25.00) dollars for brand nane drugs.

Medi cal Exam nations - Wenever the Enployer requires any
enpl oyee to undergo a nedical exam nation for the purposes of
their job; the cost of such examnation shall be paid by the
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Enpl oyer, including autonobile reinbursenent. This shall also
i nclude requests for nedical docunentation from the Enployee
when requested by the Enpl oyer.

E. Accidental Death in the Line of Duty - In the event of an
Oficer's death while on duty, (excluding suicide) all
nmedi cal / dental insurance benefits enjoyed by the enpl oyee at the
time of death will continue at the rate contributed by the |ate
officer for the surviving spouse and/or child(ren) until the
children conme of |egal age and/or the spouse renmarries.

F. Disability Insurance - The enployer will provide access to a
di sability insurance program Participation in the programw |
be conpletely voluntary and the cost of participating in the
programis borne solely by the enpl oyee.

G Dental Plan - Al full-tinme personnel covered by this agreenent
shall be eligible to enroll in a dental programfroma carrier
sel ected sol ely and exclusively by the County. The program shal
consist of a fifty/fifty (50/50) co-paynent basic service,
preventive and di agnostic care plan. The nmaxi nrum anount payabl e
will be a total of One Thousand ($1,000.00) Dollars in any
cal endar year in accordance with the descriptive program bookl et
provided by the carrier. The County will pay the prem um for
this programfor the entire famly.

H Continuation of Benefits - Continuation privileges provided by
federal or state law (e.g. COBRA and FMLA) may be utilized by
all qualified enpl oyees.

ARTI CLE 20
RETI REE BENEFI TS

A. Post-Retirement Health Benefits.
1. The Enpl oyer shall provide post-retirenent nedical health
i nsurance benefits, provided the enployee qualifies for
and has retired through the New Jersey Division of
Pensions and Benefits under the Police and Fireman's
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Retirement System (PFRS) or the Public Enployees
Retirenment System (PERS) and neets at |east one of the
foll om ng requirenents

a. Retirenment on a disability pension.

b. Retirement with 25 years or nore of service credit
in a state or Locally-adm nistered retirenent
system and at |east 15 years of service with the
County of Sal em

c. Retirenent at age 62 or older with at |east 15
years of service with the County of Sal em

2. The post-retirenent coverage shall be applicable to the
enpl oyee and only to the enpl oyee's spouse and dependents
covered at the tinme of retirenent. If the coverage
referenced in the preceding sentence, changes after
retirement the retired enpl oyee shall be responsible for
any additional cost or prem um Coverage for any surviving
spouse or dependents may continue after the death of the
retired enpl oyee, subject to paynent of the prem um by
such spouse/ dependents.

3. Retirees receiving the coverage shall be required to
enroll in Medicare (both Parts A and B) upon eligibility
whereas the Medicare coverage shall be the primry
cover age.

B. Unused sick |leave at retirenent®

1. Enployees who are eligible for retirenent under an
exi sting pension system of the State of New Jersey and
who elect toretire will receive sick | eave severance pay
by separate check for fifty percent (50% of their unused
accrued sick leave at the date of retirenment, as full
paynment thereof. The sick leave utilized for purpose of
calculation of eligibility will be sick |eave accrued as
an enpl oyee of the enpl oyer.

2. Sick | eave severance pay value will be calculated on the
enpl oyee's current rate of pay at the tinme of retirenent.

tFormer article 19

Page 36 of 59



A

In no case, shall the severance pay exceed fifteen
t housand dol I ars ($15, 000. 00).

3. Enpl oyees who remain in County service to fill a position,
but who | eave the bargai ning unit, shall have their prior
classified accrued sick l|eave credit frozen for the
pur pose of the conputation of this unused sick |eave as
retirement benefit.

ARTI CLE 21
AUTOMOBI LE UTI LI ZATI ON

Enpl oyees who are specifically requested and authorized to use
their personal vehicle for authorized County business will be
conpensated at the IRS rate, or the rate provided under County
policy, whichever is higher, except in those instances where
the exact mleage rate is governed by an applicable State
statute or a court order.

Enpl oyees who are properly authorized to utilize their vehicle
for County business must submt their request for conpensation
for m|eage on the proper voucher. Enployees whose mleage is
less than eight (8) mles per day with a mninmum of tw (2)
visits nade shall be paid a flat rate of three ($3.00) Dollars
per day.

County enpl oyees using their personal vehicles who are directed
to do so by an appropriate supervisor on authorized business
are covered under the County insurance limts, and are not
required to provide any insurance coverage beyond what they
consi der adequate for their personal use of their autonobil es.
Salem County will reinburse those enployees utilizing their
personal cars on County business up to One Hundred ($100.00)
Dollars to conpensate for the increased prem um they becone
subj ect to because of this usage. The enployee nust provide a
certificate of insurance to the County Treasurer citing the
m ni mum cover age requi red. Al so, the enployee nust submt proof
of paynment to his/her insurance carrier for the excess insurance
requi red. Enpl oyees covered under this provision nust also
notify the County Treasurer imrediately if their insurance
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| apses or is revoked for any reason. Failure to conply with this
article shall subject the enployee to progressive disciplinary
procedures as determned by the County Board of Chosen
Freehol ders.

Enpl oyees may be directed by their supervisors to utilize a
County owned vehicle during their enploynent. If an enpl oyee is
authorized to utilize a County owned vehicle, the enployee is
responsible for that vehicle and is not permtted under any
circunstances, to utilize that vehicle for personal use.

The enployee to who the County vehicle is assigned is
responsi bl e for the security and safe operation of the vehicle.
He/ she should insure that the vehicle is in safe operating
condi tion. County vehicles may only be utilized for officia
County business. Any enpl oyee, who determ nes that a functiona
probl em exists with a vehicle or that the vehicle is unsafe,
must report that condition to his/her supervisor, except in
correctional facility emergency situations. Enpl oyees usi ng
County vehicles shall wuse their best efforts and know edge
possessed to make sure that said vehicle that they are using is
running in a safe manner and report any i ssues to an appropri ate
authority in witing, verbally, email and/or via text.

Any time that an enployee is utilizing a County vehicle and
that vehicle is involved in any type of accident or traffic
m shap, the enpl oyee nust conplete a report on the incident and
give the report to his/her supervisor. The report mnust contain
all details of the incident, including the names, addresses and
phone nunbers of any other drivers involved, along with the
i cense nunber of other vehicles, the driver's |icense nunbers
of other drivers and the insurance certificate nunbers of other
drivers and the identity of any police departnment involved in
i nvestigation of the accident or m shap. A diagramplan should
al so be included to show graphically exactly how the traffic
m shap or accident occurred. Any enployee who fails to conply
with the above rules and regulations or to follow the notor
vehicle regulations of the State of New Jersey will be subject
to full progressive disciplinary procedures at the discretion
of the Board of Chosen Freehol ders.

Page 38 of 59



ARTI CLE 22

RESI GNATI ONS
A Enpl oyees who resign will give at |east two weeks witten
notice, except in an energency situation. The enpl oyer may consent

to shorter notice if the circunstances are reasonabl e and prevent
t he enpl oyee fromgiving the required notice.

1. Ceneral

A

B

ARTI CLE 23
LEAVES OF ABSENCE

A permanent enpl oyee holding a classified position, who
is (temporarily) mentally or physically incapacitated to
perform his duties pursuant to Title XI-A nay be granted
speci al | eave of absence w thout pay within New Jersey C vil
Service limtations.

1

Request for special |eave of absence shall be
submtted in witing stating the reason for the
request, the date |eave begins and the probable date
of return to duty.

Speci al | eaves of absence if granted shall not exceed
six (6) working nmonths by the Sal em County Board of
Chosen Freehol ders.

For each case of special |eave w thout pay other
t han herein provided, the Board of Chosen Freehol ders
shal | determ ne whet her enpl oyees granted such | eave
shall be entitled to his/her forner position on his
return fromsuch | eave, or whether his nane be pl aced
on the reenploynent list for the class.

Upon the return of a permanent enployee from an approved

| eave

of absence, the enployee assumes his/her prior

seniority rights. If conditions warrant that he/she be laid
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2.

A

off and placed on a reenploynent list, proper New Jersey
Cvil Service procedures nust be foll owed.

Requests for special |eaves of absences nust be submtted
in witing, prior to the leave's effective date, to the
extent possible, in order to insure adequate coverage is
mai ntai ned on the shifts. The request will state the reason
for the request, the date the |eave is anticipated to begin
and the probably date of return to duty.

The Warden or their designee agrees to notify a shift
supervi sor of any enployee who has requested an energency
vacati on, bereavenent or other |eave tine requested in order
for the supervisor to ensure that the affected shift has
coverage prior to the start of the shift to the extent
possi bl e. The enployee agrees to notify their supervisor
before the start of the shift for any energency vacation

bereavenent or other |eave tinme requested, so that the
af fected shift has adequate coverage.

Ber eavenent Leave

For attendance at a funeral or to grieve because of the death
of a menber in the imMmediate famly or the imMmediate famly
of the employee’s spouse (as defined as partner in a civil
uni on), son, daughter, father, nother, grandparent, brother,
sister, father in law, nmother in law, aunt, uncle, son in
| aw, daughter in law, grand-child, |egal ward, forner [|egal
guardi an, foster famly nmenber, or any relative residing in
the employee’s household; a 12 hour enpl oyee may request up
to 36 hours leave fromwork per famly nenber w thout | oss
of pay. An 8 hour enployee may request up to 24 hours | eave
fromwork per famly nenber wthout |oss of pay. Should one
of the days needed by an 8 hour enployee fall on their |ong
day (10 or 12 hours), the additional tine shall be
accommodat ed and approved so that the enployee suffers no
| oss of pay.

For attendance at a funeral or to grieve because of the death
of an extended nenber of the famly, as defined as niece,
nephew, the spouse of the employee’s brother in law or sister
in law, a 12 hour enployee nmay request up to 24 hours | eave
fromwork per famly menber without |oss of pay. An 8 hour
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3.

enpl oyee may request up to 16 hours |leave from work per
famly nmenber wi thout |oss of pay. Should one of the days
needed by an 8 hour enployee fall on their long day (10 or
12 hours), the additional tine shall be acconmpdated and
approved so that the enpl oyee suffers no | oss of pay.

Jury Duty - Full tinme enployees shall be granted necessary
time off without | oss of pay when he/ she i s summoned and perforns
jury duty during working hours, as described by applicable |aw
and New Jersey Civil Service rules. An enployee who perforns
Jury Duty outside of Salem County shall not be required to
performtheir regular work that day. An enpl oyee who serves nore
than one half of their working day on Jury Duty in Sal em County
shall not be required to performtheir regular work that day.
However, if the enployee is excused fromjury duty and serves
| ess than one half of their working day, they are required to
report to work, unless excused by their supervisor. To the
extent possible, the supervisor of a shift worker who is called
for jury duty shall re-arrange the work schedule to permt the
enpl oyee to work on the day shift, without |oss of pay, for the
duration of the jury service. Any enployee who receives
conpensation for jury duty service shall turn over that
conpensation to the County in exchange for the enployee's
regul ar conpensation during the actual days of jury duty
servi ce.
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ARTI CLE 24

GRI EVANCE PROCEDURE

A, Purpose

1. The purpose of this procedure is to secure the |owest
possi bl e | evel of equitable solution to the problens which
may arise affecting, the terns and conditions of enpl oynent
agreed upon herein.

2. The parties agree that this procedure will be kept as
informal as may be appropriate.

B. Procedure
1. Giievances shall be processed pronptly and expeditiously.
2. Formal grievances and appeals shall be filed in witing.

3. Communi cations and deci sions concerning formal grievances
shall be in witing.

4. A grievant shall be permtted a representative at al
| evel s of the procedure.

5. Failure by a grievant to process a grievance wthin the
specified tinme limts shall render the grievance null and
voi d.

6. Failure by the enployer to issue a decision within the
specified time imts shall render the grievance awarded on
behal f of the grievant.

7. Gievances shall be adjudicated according to the terns of
this procedure and the filing, pendency or hearing of any
gri evance shall not inpede the normal nanagenent of t he
work force or operations of any of the activities or
functions of the enpl oyer.

8. Fornms for grievance processing shall be devel oped between
the parties and shall be nutually agreed upon by the parties
and distributed on an as needed basis by either party.
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9. The parties in interest will cooperate in investigating and
provi ding pertinent information concerning a grievance bei ng
processed.

10. If either party violates the procedural aspects of this
agreenent, a procedural violation of the terns of the
agreenent shall constitute a bar to preventing any grievance
to arbitration. |If either party comrits a procedura
violation in accordance with this cl ause, t hen t he
grievance shall be awarded to the other party who has not
vi ol ated the procedural aspects of the grievance procedure.

C. Any grievance or dispute that mght arise between the parties
or any enployee with reference to the application of or the
meaning or interpretation of any provision of this shall be
settled in the foll ow ng nmanner:

1. Step One - The grievant or his/her representative shal
take up the grievance in dispute wth the grievant’s
i mredi ate supervisor within ten (10) days of the event

causing the grievance, who shall nmke an effort to
resolve the problemw thin a reasonabl e period of tine;
to wit, ten (10) calendar days. At this level, a

conpliant or grievance need not be in witing.

2. Step Two - In the event any conplaint or grievance of any
enpl oyee cannot be resolved informally within fourteen
(14) calendar days, a witten grievance or conplaint
shal |l be submtted to the Warden, who shall acknow edge
its receipt and shall render a decision in witing ten
(10) days thereafter (excluding weekends and holi days).
The witten grievance shall indicate if the grievance
inplicates a nonetary issue.

3. Step Three - In the event any conplaint or grievance of
any enployee cannot be resolved informally wthin
fourteen (14) calendar days, a witten grievance or
conplaint shall be submtted to the Sheriff, who shall
acknow edge its receipt and shall render a decision in
witing ten (10) days thereafter (excluding weekends and
holidays). |If the Gievance involves operational issues
that do not have any nonetary effect on the Gievant,
and the matter is not resolved at step three, the Union
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may take the matter directly to Step Five. Oper at i onal
i ssues wi thout nonetary inpact are prohibited fromgoing
to Step Four.

4. Step Four - If a grievance involving a nonetary issue
still remains unresolved, it shall be presented by the

enpl oyee or his/her representative to the Board of
Chosen Freeholders, to the Cerk of the Board, and to
t he County Counsel not nore than ten (10) business days
fromthe date response was received fromthe Step Three
Level. The enployer shall review and investigate the
grievance. If a hearing is to be held on the grievance
by the Board of Chosen Freehol ders, the enployee wll be
notified within ten (10) days after the grievance is
received by the Cerk of the Board of the date of the

hearing. If a hearing is not deened necessary, the
enpl oyee will receive an answer to the grievance within
ten (20) days after it is presented to the Cerk of the
Boar d.

5. Step Five - If the grievant is not satisfied with the
resol ution proposed by the Board in Step Four above in
matters related to a nonetary issue or the Sheriff in
Step Three in matters dealing exclusively wth
operational issues wi thout nonetary conponents, then the
Union may submt the grievance to arbitration. The
enpl oyee or hi s/ her representative wll pr esent
notification of the intent to proceed to arbitration in
witing to County Freeholder Board Clerk wthin thirty
(30) cal endar days after receipt of the decision of the
Board of Chosen Freeholders in Step Four. The grievant
shall notify the Public Enploynent Relations Conm ssion
(PERC) that a dispute exists and that he/she w shes an
arbitration panel listing to be submtted to the County
and to the grievant.

a. The arbitrator shall be appointed in accordance
with the rules of the New Jersey Public Enpl oynent
Rel ati ons Conmmi ssi on.

b. The arbitrator shall <contact the parties
individually and directly to setup a hearing date
acceptable to both parties.
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c. The arbitrator shall be bound by the provisions
of this agreenment and shall not have the authority
to add to, nodify, detract fromor alter in any way
the provisions of this agreenent or any suppl ement
thereto. The decision of the arbitrator shall be
bi ndi ng upon parties.

d. If requested by either party, the arbitrator shall
first rule on legality of a grievance.

e. The cost for the service of the arbitrator shal
be borne equally by the enployer and the Union,
regardl ess of the outcone. Any other expenses,

including but not limted to the presentation of
w tnesses shall be paid by the party incurring
sane.

ARTI CLE 25

DI SCI PLI NARY PROCEDURES

A. The Internal Affairs Policy for the Sal em County Correctiona
Facility has recently been negotiated. The aforenentioned
Internal Affairs Policy contains both the Disciplinary
Policies and Disciplinary Procedures for all correctional
staff. The Enployer acknow edges that the Disciplinary
procedures are negoti abl e.

B. AIl mgjor and mnor disciplinary action shall be based upon
internal affairs investigative outcomes as directed by the
Salem County Sheriff’s Office Internal Affairs policy, just
cause, and shall be subjected to review Any di scipline
i nposed nust be adm ni stered using progressive discipline.

C. All minor and major disciplinary hearings will be held before
a designated hearing officer who is not an enployee of the

Correctional Facility or the Sheriff’s Department.

D. M nor disciplinary offenses shall be appeal abl e.
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a. Wthin 20 days of the decision of the hearing officer,
a request shall be made to the Assignnent Judge of the
Sal em Vi ci nage who shall appoint an arbitrator from a
mutual Iy selected |ist.

b. If the Superior Court fails to appoint and arbitrator
within 10 days of the request, then a request can be
made through the Public Enployee Rel ati ons Comm ssion
Sai d appeal shall be filed within 45 days receipt of the
final notice of discipline issued by the Hearing O ficer
or \Warden. The parties shall equally bear the costs of
the arbitrator

c. Mnor discipline is not subject to the grievance
procedure under Article 24.

ARTI CLE 26
UNI ON LEAVE

. The parties agree that the nenbers of the majority bargaining
unit will be granted a maxi num of (144 hours) to be utilized
by any officer or nenber of the unit to performunion rel ated
busi ness or duti es.

. The parties agree that the nenbers of the mnority bargaining
unit will be granted a maxi num four (4) days per year forty-
ei ght (48 hours) to performunion rel ated business or duties.

. Prior to taking this union | eave, advance noti ce nust be given
to the Warden or the Warden's desi gnee by the union President
or the President’s designee. The notice should be provided iIn
writing to the Warden or the Warden’s designee. It is agreed
by the parties, that the taking of such leave will try not to
interrupt the work of the Correctional Facility.

. Al'l union |eave nust be approved by the President or the

President’s designee of the PBA 400 and the President or the
President’s designee of the minority bargaining unit.
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A

E. The af orenmenti oned maxi mum hours shall not apply to any NJPBA
nmeeting that a PBA Union official is required to attend, nor
contract negotiation sessions where both Union and Enpl oyer
representatives are present; however, it is understood and
agreed that no nore than 6 enployees will be granted Union
| eave to attend such negotiating sessions at one tine. There

will be a one (1) hour grace period before and after al
negoti ati on neeti ngs.

F. Nothing in the provision shall affect time allotted for
convention | eave allowed by statute.

ARTI CLE 27
SHOP STEWARDS

PBA 400, through its President or designee, shall represent
all enployees covered by this Agreenent in the adjustnent of
the grievances. The Departnent wll recognize up to and

including three (3) Stewards fromeach shift at the Correctiona
Facility.

Stewards shall not |eave their work assignment w thout first
receiving the approval of their appropriate supervisor (such
approval shall not be wunreasonably wthheld) to receive
grievances and conmuni cati ons. These activities nmay be attenpted
to be scheduled so as not to interfere wwth the work of other
enpl oyees.

The PBA 400 agrees to provide the Departnment with a |ist of
Stewards and will keep the list current. The Departnment wll
recogni ze only those Stewards whose nanmes appear on the list.
| f however a listed Steward is not avail able any nmenber of the
PBA 400 may be used as a witness.
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ARTI CLE 28
WORKMAN' S COVPENSATI ON, SAFETY & HEALTH

A. Wien an enployee is injured in the course of his/her enpl oynent

B

and qualifies for workman's conpensati on:

1. He/she will be paid the difference between the anount
received as Wirrker's Conpensation which would have been
payabl e on said anmount and hi s/ her salary during t he peri od
he/she is wunable to work, as determined by a physician
desi gnated by the i nsurance carriers.

2. Tinme off will not be charged agai nst accumul at ed si ck | eave.

The enployer shall at all tines maintain safe and heal t hful
working conditions and wll provide enployees wth any
protective tools and devices reasonably necessary to insure
their safety and health. The proper use of this equipnent is
mandatory on the part of all enployees and any enployee who
refuses to conply with a safety or health regulation shall be
subj ect to progressive discipline at the discretion of the Board
of Chosen Freehol ders.

The Sheriff, the Warden and the President of the PBA 400 shal
each designate one nmenber of a Safety Conmttee to represent
the Correctional Facility on the County's Safety Conm ttee. The
responsibility of the committee shall be to investigate and
correct any unsafe and unheal thful conditions. They shall neet
at least twice a year to review conditions in general and to
make advisory recomendations to all parties where and when
appropri at e.

If any enployee covered by this agreenent is injured,
hospitalized or dies in the line of duty, the Shop Steward shal
request permssion to notify the President of the PBA LOCAL #400
from the Shift Supervisor and such perm ssion shall not be
unr easonabl y deni ed.

PBA 400 shall receive a copy of the New Jersey Departnent of
Corrections period report of conditions at the Sal em County Jai
either by email or witten copy.
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ARTI CLE 29
PERSONNEL RECCORDS

Di scl osure of Personnel Records Pursuant to N. J.S. A 47:

A-10 the Open Public Records Act (OPRA).

1

B

1

The Enpl oyer and Union agree that all personnel records of
i ndi vi dual bargaining unit enployees shall be maintained in
confidence and shall not be disclosed except to authorized
per sons havi ng expressed witten consent of the enployee and
in accordance with the provisions thereto. An enpl oyee shal
have the right to inspect his or her own personnel records
upon witten request and upon twenty-four (24) hour notice,
at a mutually convenient tinme as set by the Personnel
Departnent of the Clerk of the Board's Ofice. Each enpl oyee
will have the right to receive a copy of any docunent that is
to be placed in the enployee's personnel file. The enpl oyee
may attach a response to such docunent, as nay the County,
and the enployee nust initial the docunent to signify that
t he enpl oyee has received the docunent.

Di sci plinary Records

Al'l disciplinary records on enployees will be kept in
confidential files, subject to Court ordered release, in the
Correctional Facility with a copy in the Personnel Departnent
of the Ofice of the Cerk of the Board. Each enpl oyee may
request a copy of any docunents critical of the enployee or

the enpl oyee's job performance and will be required to sign
such docunents, to be placed in his or her personnel file.
The enployee's signature will not signify agreenent wth

discipline; it will acknow edge their awareness of the matter
bei ng addressed. The enployee may, at his or her option,
submt a witten response to such docunent, which shall be
i ncluded with the docunent in the enployee's file.
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ARTI CLE 30
BULLETI N BOARDS

The enpl oyer shall provide a designated bulletin board or bulletin
board space, which shall serve as the location for all officia
notices fromthe enployer to enployees and for the posting of any
PBA 400 announcenents. All material posted on this bulletin board
nmust be PBA 400 business and the bulletin board can be used for no
pur pose ot her than enpl oyer/enpl oyee announcenents.

ARTI CLE 31
UNI FORMS

A.  The Enployer will provide an "Initial |ssue" of uniforns that
will consist of the "Basic Uniforni stipulated bel ow to nenbers
of this bargaining unit during their initial ninety (90) day
enpl oynent period. The "Basic Unifornt shall consist of the
fol | ow ng:

1. One (1) Pair of black Boots;

a. Note: Authorized black shoes may be substituted for
boots upon production of proper docunentation of a
certified nedical condition preventing a nenber from
wearing the authorized boots.

2. One (1) Belt with gold buckl e;
Three (3) Short Sleeve Shirt;
Three (3) Long Sl eeve Shirt;

Three (3) Pair of BDU pants;

o 0 M

One (1) Short Sleeve Polo Shirt
7. One (1) Jacket

8. Two (2) outer vest carriers
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B.

C.

D.

Upon the successful conpletion of the |In-House Training
Program O ficers will be issued the followi ng itens:

1. One (1) ldentification Wallet

2. One (1) Departnent Badge

3. One (1) Departnment Identification Card
4. One (1) Dual d ove Pouch

Upon the successful conpletion of the ninety (90) day
enpl oynment period, the followi ng additional itens will be issued
wi thin 30 days:

1. One (1) Cdass "A" Uniformconsisting of:
a. One (1) Pair of black high gl oss dress Shoes;
b. One (1) Belt with gold buckle;
c. One (1) Long Sleeve class “A” Shirt;
d. One (1) Dress Tie;
e. One (1) Pair of Trousers;
f. Two (2) Each Gold SCCF Col |l ar Insignias
g. One (1) Departnment Tie Bar;
h. One (1) Long Sleeve Polo Shirt;
. One (1) Blue Knit Hat;
j. One (1) Blue Ball Cap;
k. One (1) Blue Sweater.

Al'l Correction Oficers shall receive two (2) conplete "Basic
Uniform Issue for their second (2) year of service in the
Depart nment .

Oficers with three (3) or nore years of service shall be
required to request replacenent of damaged or worn out uniform
itenms on an as needed basis. At no tine shall replacenent itens
exceed the Basic Uniform Issue quantity during any cal endar
year.
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1. Uniform replacenents shall be provided at the correctiona
facility. Should an officer be required to travel to acquire
uni formrepl acenents, they shall be paid for the tine traveling
and m | eage per the m | eage policy.

F. All uniform itens are the property of the Correctional
Facility. Al wunifornms nust be returned upon term nation of
enpl oynent with the Correctional facility / Sheriff s Ofice.

G The County agrees to reinburse the total cost of any and al
clothing and all other itens required by the Correction Oficers
Acadeny for recruits upon successful conpletion of the Acadeny.
The enpl oyee shall provide the list of required itens and all
recei pts to the county for reinbursenent.

ARTI CLE 32
CLOTH NG ALLOAMNNCE

A. The parties agree that personnel covered by this agreenent
will be paid a clothing all owance as fol |l ows:

1. $550, which shall be due and payable on or before
Novenber 17th of each year.

2. This wll be paid to the enployee on a separate check
or separate direct deposit other than the regular
paycheck.

B. No person is entitled to a clothing allowance until he or she
conpl etes six (6) nonths consecutive service.

C. The clothing all owance shall be paid to all personnel covered
by this agreenent who have worked for the Sheriff’s Depart nent
as a Correction Oficer and who are required to wear a uniform
and maintain the uniform in accordance with the direction of
the Facility Adm nistrator

D. Personnel who have not conpleted six (6) consecutive nonths of
service by the 15th day of Decenber in either contract year shal
receive the enunerated clothing allowance within thirty (30)
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cal endar days after the conpletion of these six (6) consecutive
nmont hs of service.

E. In the event that a Correction Oficer is otherwi se qualified
to receive the clothing all owance, except that such Oficer was
pronoted and becones a permanent nenber of the Superior
Correction O ficer Association, said Oficer shall be entitled
to a prorated clothing all owance equal to one twelfth (1/12) of
the total allowance for each full nonth they have served as a
Correction Oficer.

ARTI CLE 33
SAFETY COWM TTEE

The Safety Committee will nmake appropriate recommendati ons for the
i npl enmentation of all progranms and facilities enunerated above. A
Li ai son Comm ttee conposed of the Warden and/or the Deputy Warden
and representatives of the PBA 400 will rmake recomendations
concerning work rules and work place specific policies to the
Sheriff. This commttee can be used to discuss present or future
contractual issues. Any recomendations fromthe |iaison conmttee
shall be made in witing to the Sheriff and are advi sory unless or
until it is agreed to and ratified by all parties to this
agreenent. |ssues such as grievance procedures, uniforns, records
retention and disciplinary review procedures (including the eight
(8) hour suspension ruling) are currently being eval uat ed.
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ARTI CLE 34
EMERGENCY MEDI CAL TECHNI Cl AN REI UVMBURSEMENT

Commencing wth the signing date of this contract, a maxi num of
three Correction Oficers assigned to the 7 pm-7 amtwelve (12)
hour shift wll be reinbursed five hundred dollars ($500) for
utilization of their EMI certification on the evening shift. This
is for coverage when the nurse is not on staff and will be paid
once each cal endar year, and not |ater than Novenber 17th of the
year in which they served on the shift. The officers nust have
held an EMI certification for the entire year and served on this
shift for the mpjority of the year. The Warden w Il develop a
witten policy which governs the selection of individuals for this
rei mbursenent and whi ch addresses pro-rating of the rei nmbursenent
when needed. Proof of EMI certification and letter of verification
from the Local officer in charge (i.e. Chief) stating current
active status within a conmunity unit is required when submtting
paynment vouchers to the Warden. EMI officers shall receive one
work day off (12 hours) to attend mandatory recertification
training. The |eave shall be allowed to be used in four hour
i ncrenents.

1. The anount owed will be paid in a separate check or separate
di rect deposit other than the regul ar paycheck.

ARTI CLE 35
K- 9 REI MBURSEMENT

A The parties agree that one hour (60 mnutes) per day,
irrespective of how many dogs are assigned to each K-9
handl er, represents a fair and reasonable estimte of the
time normally spent on the care and mai ntenance of the K-
9 Unit's dogs.

B. The parties further agree that the care and mai nt enance of
a K-9 dog is a duty that is separate and distinct fromthe
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normal duties of a Correction Oficer and therefore the
addi ti onal conpensation and schedul e nust be structured to
the requirenments of these specific duties.

During the assigned work day, each K-9 Oficer wll
dedi cate 60 m nutes per day, irrespective of how nmany dogs
are assigned to each K-9 handier, to the care and:
mai nt enance of the K-9 Unit's dogs. The K-9 Oficer is not
required to performthe care and mai ntenance of the K-9 on
the prem ses. Therefore, during an assigned shift, the K-
9 Oficer will be authorized to either report to work one
hour later than the beginning of his assigned shift or
| eave one hour earlier than the end of his assigned shift.
For exanple, irrespective of how many dogs are assigned to

each K-9 handler, the K-9 Oficer wll perform Correction
Oficer's duties for eleven (11) hours during his twelve-
hour shift. The remaining one (1) hour will be dedicated

to the care and mai ntenance of the K-9 Unit's dogs.

For record-keepi ng purposes, this shall be deened "K-9
Mai nt enance Tine."

The parties agree that $5,000.00 (Five Thousand Dol | ars)
paid annually is a fair and reasonabl e and adequat e paynent
to conpensate the K-9 Unit Oficers for the care and
mai nt enance of their dogs while off-duty. The K-9 officers
shal | be paid $2,500. 00 (Two Thousand Fi ve Hundred Dol | ars)
on January 1 of each year and $2,500.00 (Two Thousand Five
Hundred Dol lars) on July 1 of each year. This conpensation
shal | adequately conpensate the K-9 Oficers for all care
and naintenance of the K-9 Unit dogs while off-duty.
Nei ther of the foregoing paynents shall be incorporated
into the officer's base pay.
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ARTI CLE 36
Bl - LI NGUAL OFFI CER

Commencing wth the signing of a contract for the housing of
ImMm gration and Custons Enforcenent inmates, the Enpl oyer
recogni zes that inmates housed in this Correctional Facility may
not have the ability to communicate in the English |anguage.
Enpl oyees that are able to conmmunicate in nultiple |anguages
enhance the Facility’s ability to operate on a daily basis.
Enpl oyees that are considered bi-lingual as agreed upon by both
Enmpl oyer and Enployee as being able to converse in nultiple
| anguages, shall be paid a bonus of one thousand ($1000) dollars
no | ater than Novenber 17th of the cal endar year.

1. The anount owed will be paid in a separate check or separate
di rect deposit other than the regul ar paycheck.

ARTI CLE 37
M LI TARY LEAVE

Enmpl oyees of the County of Salem are covered by the Sal em County
Mlitary Leave Policy adopted by the Sal em County Board of Chosen
Freehol der. This policy provides for the conpensati on and benefits
of enployees called to active duty as well as those who are called
for reserves. The County Policy conforns to the Unifornmed Services
Enpl oynment and Reenpl oynent Ri ghts Act (USERRA), 38 U. S. C. 4301
et seq.
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ARTI CLE 38
CALL-1 N TI VE

A.  An enployee is "called in" when that enployee is required by
hi s/ her supervisor or by the inmmediate necessity of the
assi gnnent .

B. If an enployee is “called in” to assune duty beyond the
regul arly schedul ed workday, the enployee shall be conpensated
for four (4) hours at tinme and a half rate of pay. Supervisors
shall permt the enployee to return hone if there is no good
cause for the enployee to remain for the 4 hour m ni num

C. Enpl oyees shall be required to provide a tel ephone nunber where
they can be reached for call-ins.

ARTI CLE 39
FULLY BARGAI NED CLAUSE’

Thi s agreenent represents and incorporates the conplete and fina
understanding and settlenment by the parties on all bargain-able
i ssues, which were or could have been the subject of negotiations.
During the termof this agreenent, neither party will be required
to negotiate with respect to any such matter, whether or not
covered by this agreenent, and whether or not within the know edge
or contenplation of either or both of the parties at the tine they
negoti ated or signed this agreenent. The ternms and conditions of
this agreenent shall remain in full force and effect after the
expiration of this contract wuntil a successor contract 1is
negoti ated. The parties further agree that there are no additi onal
prom ses, warranties or guarantees other than those contained
specifically in the | anguage of this agreenent.

7 Former Article 11

Page 57 of 59



ARTI CLE 40
DURATI ON AND CONTI NUATI ON OF BENEFI TS

This four (4) year agreenent shall be in full force and effect
retroactive to the 1st day of January 2017 and shall remain in
full force and effect until the 31st day of Decenber 2020. This
Agreenent shall remain in full force and be effective during the
period of negotiations until superseded by a successor Agreenent
or binding interest arbitration award.

ARTI CLE 41
DI STRI BUTI ON

It is agreed that the distribution of this agreenent shall be
sent via DMS program

ARTI CLE 42
POLI CY AND PROCEDURE MANUAL

The Associ ation acknow edges recei pt and review of the draft of
the proposed County of Salem Policy and Procedure Manual. To the
extent that the Association or the nenbers thereof nust consent to
sanme, said consent is hereby given.
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Whereas this negotiated agreement has been ratified by the
County of Salem on this 16th day of August 2017.

BY: Robert J. Vanderslice, Dir.

Print Title
By:

Print Title Signature Date
By:

Print Title Signature Date
By:

Print Title Signature Date

Whereas this negotiated agreement has been ratified by the
Policemen’s Benevolent Association Local 400 on this I§71H day
of August 2017.

BYiAor'll Garﬁson ﬁesio\en‘)‘ D 8-18-)7

rint Title Signatfire L/ Date

2 . -
By: Dove Merekx \ieg [Geswent =— . 5-1%-17

Print Title éfféﬁgpufé Date

ByzBRIAN Fro Smre DELRGATE %g\ G~18~17

Print Title Signature Date

Page 59 of 59



